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Annual General Meeting
June 2009

Principal’s Report

It is my privilege and pleasure to present my sdodnnual General Meeting Principal’s
Report and over view of St. Mary’s Primary Schoala® Hill's school year.

While our School is rich in history and traditiore wontinue to provide a modern and
dynamic school environment. We recognise that stisdrive when provided with excellent
resources, facilities, and teaching staff and thmpert needed to set and reach goals — both
individually and collectively. The school offerdeoad, versatile curriculum to equip
students for a rapidly changing world and one kiedps prepare them for the next step on
their individual life journey.

I would like to firstly pass on a big thank youduor retiring board members of 2009 in
particular Gabrielle Schammer and Geoff Morris.lBG&brielle and Geoff have served the
school well in the role of School Board Chair atgbawillingly agreed to stay on for an extra
year to provide continuity for the board in my fiygar of Principalship. To Dave Hogan and
Andi Hollingworth | also pass on my gratitude fbetsignificant contributions that you both
made to the success of the School Board over yowré.

It would be remiss of me not to thank and publicaltknowledge the great support,
friendship and guidance afforded me over the peat from Ginny Gook, Maree McLean
and Father Peter Hudson and the School Leadergam TLeaving for my recent trip
overseas | was very comfortable to leave the scinableir capable hands and | believe a
sign of a good school are the number of leadersaapable of running the school in the
Principal’'s absence — of which there are many!

The 2009 school year also saw the departure df&hleen and the Josephite nuns from St.
Mary’s. There influence and contribution to our@chsince 1919 has been significant and
we were greatly sadden to lose this connectiorK&hleen has worked tirelessly during her
time at St. Mary’s and a great loss that we williggle to cover.

During 2008 the board and staff undertook a sigaift task of dreaming, creating and
implementing a new school Vision and Mission StaemOur shared vision set out below
outlines the major focus of our School.

“Preparing today’s children spiritually, sociallg@intellectually to shine in tomorrow’s
world.”

We believe that talents are not simply chanced upbay should be positively looked for
and developed and therefore we provide the widegje of activities possible in order to
give every child an opportunity to shine. | beli&de Mary’s is a school of distinction — with
great pride in its achievements, belief in its stud and teaching staff, and a determination to
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encourage, support and drive to achieve potential.

Another significant event with great potential foe development of our school is the current
School Improvement Framework Process that we arertly undertaking. The
recommendations from this review coupled with tleacfocus our school Vision and

Mission provides should see the school well s@énfarove the learning outcomes for children
in the next 5 years.

Twelve months in a school’s life certainly flies.idout doubt what we achieve in twelve
months is worth reflecting on and celebrating. T¢lwing gives an indication as to what |
see as the most significant events of the past year

We welcome a number of new staff to the schoolyhe. In addition a number of existing
staff have taken on new positions of responsibilitthin the school.

New Staff: Existing Staff:

Amy Green Prep Teacher Joan Conheady Year 1 Teacher
Annemaree Stacey Year 3 Teacher Kate Quin Year 2 Teacher
Jessica Durdin Year 4 Teacher Grace Scalora Italian Teacher
David Enever Year 5 Teacher  Janine Dow Creative Arts
Jaye Elliott Year 5 Teacher Sonia Kelly Creative Arts
Carolyn Scott Year 6 Teacher  Bianca Brown Year 4 Teacher
Teagan Bice Year 6 Teacher Felicity Foord Integrated Inquiry
Brenda Ford School Chaplain Quwdinator
Chris Prockter Integration Aide  Mardi Hall RE Co-ordinator
Thomas Domaille Integration Aide

Madeleine Foott Integration Aide

Over the year we have undertaken an enormous ambwmrk around the school to enhance
and improve the wonderful facilities that we hawebrief this included the following:

Grounds and Maintenance

» Construction of new permanent shade shelter oeeassembly area.
Completion of fitting remaining Smart Boards in @hssrooms.
Installation of 6 large water tanks for collectioihstormwater
Sealing of through and play areas with artificiaft
Construction of walls between the shared areagwhanent classrooms
Installation of new blinds in a number of classr@om

Exciting times lie ahead for the St. Mary’'s Sch@ammunity with the approval of funding
for the construction of a gymnasium and 2 classdummded by the Federal Government
under the Building the Education Revolution Prograoney is also available to us through

the National Schools Pride Program that we will usthg to undertake several smaller
projects around the school..

R.E.

This year Mardi Hall has taken over the leadersliiReligious Education at St. Mary’s and
is doing a superb job. Mardi bring a wealth of exgrece and knowledge to the position
having co-ordinated RE in the school previously.eTdistinctiveness of our school is
obvious and Mardi’'s commitment to the role — sectmdone. Many thanks should also be
afforded to Jason Perry and Evan Wrobel who sh#redole previously and also did a
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wonderful managing the curriculum and supportiradfst

Father Peter continues to be a great presencedtbharschool (mostly on days of morning
teas!) and is a great source of strength and exaofdiaith to our school. We look forward
to his continued support with class masses andeviiool liturgies.

Administration

Despite the tough economic conditions, we have taged enrolments of over 500 students
for 2009. The decision was made last year to nio\&2 classrooms in order to reduce the
class sizes in our Year 4 and 5 areas. We haveralsed to straight classes all through the
school as the data collected from our Numeracy\iews indicated that outcomes for
students in composite classes could be improvegbbg to straight classes.

Our numbers this year are slightly down on previgaars.. We finished 2008 with 536
children enrolled, began 2009 with 521 and curyefitave an enrolment of 511. We
anticipate that number to remain about the samenéat year as we graduate a relatively
small Year 6 cohort.

Curriculum

Numeracy continues to be our area of major foauderms of professional development,
throughout the school, with the numeracy intervaiwing much of our teaching and giving
us an insight into the kids mathematics and tlnenking that we previously have not had
Literacy, as always, is an area we continue toetinkith to make sure our teaching staff are
as up to date as possible with current developmeantk practices to implement in their
classrooms.

We continue to emphasise the need for our Year [@&rée work closely together so that our
teaching is consistent across the level and thldreh in different classrooms are still being
exposed to the same educational experiences. €harsfgr the first time we have appointed 7
Year Group Leaders and this has recognized andrdeddeaders in our school. This group
of ‘Middle Managers’ is a very strong team.

This year we have added Creative arts to our SimdrRrograms on offer with Sonia Kelly
and Janine Dow taking up positions as Music teachEnis program has proved to be very
successful and adds another important and compsefeecurriculum aspect to our school.

Pastoral

Fr. Peter and Sr. Kathleen have been a great sugpour school over the past years. Brenda
Ford now takes over the role of School Chaplaimf@r. Kathleen and already is doing a
fantastic job in the role. She is ably assiste@bgce Scalora as Wellbeing Co-ordinator and
Ginny Gook as Individual Needs Co-ordinator. . Wiew that a positive, nurturing, and
encouraging home-school relationship is essemtiathieving this. We take great care at
school and particular through these programs tefdkis partnership from the moment a
child enrols and becomes a member of our St. Mdayisly. The education of each of our
students is a partnership between staff, parentstanents.

I look forward to continuing the journey with yondito share the dreams and aspirations you
have for your children and our school.

Paul Bissinella
Principal
June 2009
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St. Mary’s Primary School , My Swan Hill

Addendum to the 2008 Annual Report to the School Gomunity

Federal and State Government Accountability Requérgs
Reporting On School Performance To The School Conityu

Schools are required by law to comply with Fedarad State Government requirements to
report school performance information to all pasent

Schools are required to report to their communitiesat least two ways. This report is
available on the school website and also displayélde school office.

This report is in relation to the 2008 school year.

Staff Attendance

In 2008, the average rate of attendance for tegctadf was 81% This figure includes
days when staff were engaged in professional Iegractivities and off-site activities

(camps and excursions) but does not include dagnwaaching staff were on approved
leave (eg long service, maternity leave, leave auitlpay, study leave).

Staff Retention

Staff retention from the previous year was 74%.

Teacher Qualifications

All teaching staff have appropriate qualificatiarl are registered with the Victorian
Institute of Teaching.

0% teachers hold a suitable Masters Degree

88% teachers hold a suitable Degree

100% teachers hold a suitable Diploma

Expenditure And Teacher Participation In Professioral Learning

In 2008, 100% of teachers took part in professitgeining activities. An average of
$2474 was expended per teacher.

Teachers took part in professional learning adgisitelated to:

VELS Implementation

Assessment and reporting

Religious Education and Awakenings
Pastoral Care and Restorative Justice
Inquiry Learning

Principles of Learning and Teaching (PoLT)
First Aid Training

Anaphylaxis Training

THRASS Training

Extending Mathematical Understanding
Supporting Gifted and Talented Students
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Student Attendance

Attendance records are kept for all students, afttbndance being checked and marked
twice daily. On average, students attended 93.7flt#tecdays required for the year.

Value Added

In 2008, the school undertook the following actestto bring about overall School
Improvement

operation of the School Board

operation of the Parents And Friends Association

development and review of school policy documents

staff participation in professional developmentgreoms and activities
involvement in the local school cluster

preparation and distribution of the student pregneports

regular school newsletters

school camps and excursions

use of information and communications technolo@y{l

music program

Perceptual Motor Program

social skills programs

increase in staffing allocation in areas of studesit being, special needs,
numeracy co-ordination and extension.

Parent, Teacher And Student Satisfaction

The following activities would strongly suggestithés a high level of satisfaction
among staff, parents and students on the operatithe school:

involvement in the parish sacramental programme

attendance at school liturgies

regular productive School Board meetings

enthusiastic support for the Parents and Friendgings and activities
excellent support for the annual school fair

positive feedback regarding the student mid-yedraamual reports
excellent attendance and engagement in parentdeachferences
effective functioning of the Student Representa@eoeincil

regular parent attendance at school assembliespauil days
willingness of parents to openly discuss issueh e principal and staff
reduced entries in the school first aid register

energetic, yet safe playground activity

well-ordered and co-operative school environment

increased leadership roles in Year 6 students.

Excellent support and attendance at GrandparedistN
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State and National Testing Results

The Victorian Government requires that schools meghe past three years State and National testing
results. Please note that two different testingesys have been used over the last three years:
NAPLAN (National Testing) and AIM (State Testing).

The NAPLAN 2008 results are not comparable to mneviyears’ AIM results. This is mainly due to:

Time of testing AIM Tests were conducted in August. NAPLAN Testsre conducted in
May.

Task types AIM assessed students in Reading, Writing, Spgllknd Mathematics using a
combination of centrally assessed tasks and teaam$messed tasks. NAPLAN results are
based only on centrally assessed tasks.

Domain specific issue§Vriting under AIM, for example, was assessed gisentrally
assessed and teacher assessed writing tasks wérielcambined with multiple choice
questions on Grammar & Punctuation. In compari8BxRPLAN Writing estimates are based
on a single, centrally assessed task using signitliz different marking criteria to that used in
AIM.

Standards2008 NAPLAN results are against National Achievatri@enchmarks while
2006-07 AIM are against the Victorian Essentialribgzg Standards (VELS) scale.

Proportion Of Students Meeting National Minimum Standards

The tables below show the percentage of studentsan 3 and Year 5 who were at or above
the National Minimum Standards 2006-2008.

Year Three
Numeracy . " . Punctuation
Year Test Type Mathematics Reading Writing Spelling Grammar
2008 NAPLAN 97.5% 97.6% 97.4% 97.5% 96.3%
2007 AIM 95.9% 95.9% 98.6%
2006 AIM 98.2% 94.9% 100%
Year Five
Numeracy . . . Punctuation
Year Test Type Mathematics Reading Writing Spelling Grammar
2008 NAPLAN 94% 96% 98% 96% 96%
2007 AIM 91.7% 95.8% 100%
2006 AIM 96.2% 93.4% 100%
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Students in Years 3 and 5 completed NAPLAN tests ndi?008. In 2007 and 2006 students

completed AIM tests.

Year 3

Band READING WRITING SPELLING Eﬁﬁaﬂﬁ{".gn NUMERACY
6 |
54 |
2008 4 :E E E E
NAPLAN 3 5
2 |
B [ N I el
2007 . E E i E E
AIM #
Standarud READING WRITING SPELLING HUMBER MATHEMATICS
e CERCERCEECERTag
Aim 19

m Like School

|E|School

H

Indiviclual Resutts far
Groups less than 10

Year 5

Band READING WRITING SPELLING E.'}ﬂmﬁﬁu NUMERACY
]
s ACwE mAEw
NAPLAN E % g E E
;_
B e B[]S
2007 “ j
AIM * i E
2]
2006 g!igjigiigiiéii
Aim “
State |E|Like School |E|School |I| Ig?g:g;iz:?ﬁ:i :?:Ir
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State and National Testing Results

Students in Years 3 and 5 completed NAPLAN testindl?008. In 2007 and 2006 students
completed AIM tests.

Value Added

Our data shows that all children are making pragtkeoughout their school life. Our data shows tha
low achieving students are improving their acadeabidities over time.

In 2008, bring about overall School Improvementgbleool undertook the following activities:

We established a School Leadership Team resporisibienhancing Leaning and Teaching. This
group analysed performance data to develop praiesisdevelopment programs to support
teachers in raising standards and improving results

Performance data was scrutinised with staff andagegjic plan developed to respond to results.
We formulated Individual Learning Plans for Inteigga students and some low-achieving
students who did not qualify for Integration.

We ran Reading Recovery, SELL and EMU programs.

Professional Development in implementing the THRA®&ram was provided for staff.
Information evenings for parents about the THRA&®ymm were conducted.

We ran an Extension program for High achieving siusl

We engaged the Zone Consultant responsible fomiregand Teaching to provide professional
development for staff in POLT (Principles of Leapisnd Teaching).

We engaged our Numeracy Leader for a program otarieg and professional development.
We engaged our Literacy Leader for a program oftorérg and professional development.

We engaged Michael Ymer to support the Numeracgrara.

We had Curriculum Leaders who were able to focua particular curriculum area and become
experts to lead and work with staff.

We had designated ICT classes to raise studerddeachers’ skills and knowledge in this area
We had a strong mentoring program for new staffti(lygraduates and experienced).
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Financial Performance for the year ended 31 Decemb&008

Recurrent Income

School fees $272, 054
Other fee income $143, 901
Private income $84, 931
State government recurrent grants $766, 064
Australian government recurrent grants $2, 34D, 34
Total Recurrent Income $3, 609, 290

Recurrent Expenditure

Salaries, allowances and related expenses $2, 646, 450
Non salary expenses $533, 597
Total Recurrent Expenditure $3, 180, 047

Capital Income And Expenditure

Government capital grants $176, 932

Capital fees and levies $43, 504

Other capital income $4, 669
Total Capital Income $225, 105
Total Capital Expenditure $322, 994
Loans

1)

(Includes refundable enrolment deposits and reat)rr
capital and bridging loans)

Total Opening Balance $397, 584

Total Closing Balance $463, 809

Note that the information provided above does nduide the following items:

System levies charged to individual schools, isystemic transfers and diocesan
supplementary capital fund (SCF) supported borrga/fior primary schools. The information
provided is not comparable with other educatioratars. The Department of Education,
Employment and Workplace Relations (DEEWR) is im pinocess of reviewing the Financial
Questionnaire during 2009 that may ultimately cleatigg method of reporting these exclusions.
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